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INTRODUCTION 

Our annual Diversity & Inclusion Report shows similar overall trends as in previous years but we have 

made progress on closing several of the gaps seen previously, including in offer rate by ethnicity, 

and attainment rate for disabled students but significant, stubborn challenges remain and we fall 

short of being a fully inclusive institution where all students feel welcome and can achieve their full 

potential. To become such a place is a professional and personal priority for me, as I am sure it is for 

everyone who works and studies at the University of Reading. 

There is a huge amount of knowledge, experience and insight across the University. We need to 

draw upon it to identify changes that promote equality of opportunity and create an inclusive 

environment à not just at our campuses in the United Kingdom but in our campuses around the 

world. 

This year we have made some changes to how we present this report, focusing on progress for each 

characteristic, rather than the previous focus on historic priorities. This has been driven by the 

changes to our strategy and targets and a need to present the data and subsequent story in a more 

coherent and easy to follow format.  

Below is a summary of our progress over the last year and our areas of focus for the next academic 

year. The University has identified Gender, Race and Disability as its 3 priorities for students, as such 

the focus of this report will be on our progress in these areas. For other protected characteristics a 

summary of the key data and information on our future plans is presented towards the end of the 

report along with wider information that is relevant more broadly to diversity and inclusion. We 

additionally reflect on some data separately for home and overseas students defined by fee status, 

however in some areas, the numbers are small and do not allow us to do this without potentially 

identifying individuals.  

Real change will not happen overnight. It requires cultural and operational change, and effective 

communication and collaboration between management, student and academic services, schools, 

departments, and RUSU and student societies. 

2015/2016 Activity Highlights  

The 2015/2016 academic year has seen an increasing focus on D&I activities and progress for both 

staff and students. To highlight here, we have: 

¶ Agreed the D&I strategy and targets for students (and staff à reported in the staff report) 

¶ D&I has been included in the curriculum Framework and we have started to develop the D&I 

toolkit  

¶ Continued to deliver training to staff on D&I in T&L 

¶ Increased the number of staff with training in mental health 

¶ Launched the STaR mentoring programme 

¶ Piloted peer-assisted learning 

¶ Agreed to explore learning analytics as a way of supporting students with diverse needs 

¶ The chaplaincy has run Mindfulness courses for students with anxiety 

¶ Worked with RUSU to support the I Heart Consent campaign 

¶ Piloted a student society session on diversity and inclusion and cultural awareness 
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Priorities for 2016/2017  
 

The Curriculum Framework which requires all programmes to consider and revise their curricula 

including content, delivery, assessment and feedback, considering a variety of issues including D&I, 

will be rolled out this year, and associated with this will be a programme of staff training and support . 

Additionally we will prioritise:  

¶ Communicating our targets for student attainment and retention to staff, students and 

applicants 
¶ Moving forward with learning analytics in order to be able to understand and intervene in 

some of our attainment gaps 
¶ Working with RUSU Sabbatical and Part- time officers on D&I events and campaigns 
¶ Bringing together research on inclusive pedagogy from across the campus 
¶ Considering the effect of recent changes in admissions procedures on applications, offers 

and enrolments 
¶ Considering the introduction of specific unconscious bias training for admissions tutors 
¶ ėĪĭİĵ őėİĴĪĵĪķĦ ĔĪįĥĴŒ ĢĪĮĦĥ Ģĵ ĪĮıĳİķĪįĨ ĳĦĴĪĭĪĦįĤĦ İħ ĴĵĶĥĦįĵĴ Ģįĥ ĴĶııİĳĵĪįĨ ĴĵĶĥĦįĵĴ 

with mental health illnesses 
¶ Monitoring and understanding the attainment of our students on the Malaysia campus  

 
Additionally, we will be reviewing the data that we need for our annual reports in future years to 
ensure that what we are capturing, reporting on and using is the most meaningful data to present an 
accurate picture of the institution, and to inform our actions in the future. This means that our next 
report may present different data than is in this report, meaning that year on year comparisons may 
not be possible, this is necessary to achieve our aim to have the most appropriate and clear data to 
work with. 

Profile of the student body  in 15-16 
 

Gender: Proportion of male students continues to decline slightly and is now at 43% overall. 

Ethnicity:  Profile is very similar to last year, apart from a small increase (1.5 percentage points at UG, 

mostly from international students)  in number of Asian-Chinese students and a small decrease in 

the number of black students (Fig 1). The ethnic profile of the PGT and PGR populations has 

remained remarkably stable, but with increases in the Asian Chinese populations (1 and 1.5 

percentage points for home and international populations), and the black PGT population (0.5%). At 

PGT level there were reductions in the Asian International students enrolled (4 percentage points) 

but slight increases in the Asian home students (2 percentage points). There was a reduction in black 

PGR students (1 percentage point). 

Disability: 10.95% of our students declared a disability in 15-16. This is a small increase from 9.81% 

last year 

Age on entry : Fewer of our 15-16 student body were aged above 25 on entry than in previous years; 

61.83% were aged 20 or under on entry (fig 2) 

Sexual Orientation (new entrants only): 3.88% of our new entrant students identify as either bi-

sexual or gay 

Religious Belief (new entrants only):  More than 90% of our new entrants felt comfortable declaring a 

ĳĦĭĪĨĪİĶĴ ģĦĭĪĦħ# ĸĪĵĩ ĴĮĢĭĭ ĪįĤĳĦĢĴĦĴ Īį ĵĩİĴĦ ĥĦĤĭĢĳĪįĨ őįİ ĳĦĭĪĨĪİįŒ İĳ őĢįĺ İĵĩĦĳ ĳĦĭĪĨĪİį İĳ ħĢĪĵĩŒ 

compared to last year. The largest groups were Christians (32%) and Muslims (7.29%) 
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